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The Faculty of Chemistry at the University of Warsaw - a leading center of chemical sciences in Poland, 

recognized in Europe and worldwide, announces a competition 
 

Position Adiunkt in a group of science positions 

People of all genders are invited to participate. 

Project H2020 ERC-STG project entitled "Chirality-sensitive Nuclear Magnetoelectric 
Resonance" financed by the European Research Council is open for application. 
Project leader: dr hab. Piotr Garbacz, prof. ucz. 

 
Research Fields Chemical sciences 

Researcher Profile R 2 

Available positions 1 

Competition no. WCH.1210-18/22-26 

Skills/Qualifications and 
Specific Requirements: 

 Ph.D. degree in natural sciences or engineering (or a Ph.D. student with open 
dissertation procedure) required at the first day of work at the latest, 

 Ability to design, build and use electronic systems, preferably working on radio 
frequencies / radio technology,  

 Good command of the English language, 
 The candidate must meet the requirements of art. 113 of the Act - Law on 

Higher Education and Science dated July 20, 2018 (Journal of Laws of 2024, 
item 1571). 

 Other skills in the field of work in a research laboratory are also desirable, 
e.g., experience in working with high voltage, cryogenic temperatures, lasers, 
microwave resonators, etc., 

Assessment criteria: 
 

 Scientific achievements; 
 Professional experience in designing, building and using electronic systems, 

preferably working on radio frequencies / radio technology; 
 Skills in the field of work in a research laboratory; 
 Knowledge of English. 

Main duties: 
 

conducting activities and scientific documentation related to the project, in 
particular the construction of scientific equipment enabling the observation of 
magnetoelectric phenomena in nuclear resonance, e.g. transreceiver systems 
operating at radiofrequencies − in the room and cryogenic temperatures, systems 
for fast sample transfer − mechanical and pneumatic, systems generating an 
electric field, systems detecting the electric field using optical methods and using 
radio frequency resonators, construction of resonators, e.g., loop-gap resonators, 
and optimization of their electromagnetic field distribution. 
Position is not related to activities covered by the protection of minors. 

Benefits   A temporary contract with the University of Warsaw, in a full time.  
 Planned start of employment June 2026 for 12 months (with possibility of 

extension) at Faculty of Chemistry, University of Warsaw.  
 The amount of remuneration: around 18 000 – 20 000 PLN gross-gross/month 
 We offer a possibility of development  
 During the period of employment at the University of Warsaw, the candidate 

will not draw remuneration from another employer under a contract of 
employment, including an employer based outside Poland.  

Required documents 
 

 Scientific curriculum vitae (CV) confirming the candidate's qualifications; max. 
1 page, 

https://www.chem.uw.edu.pl/en/main-page/
https://rekrutacja-i-rozwoj.bsp.uw.edu.pl/en/development-opportunities-and-working-conditions-at-the-university-of-warsaw/


 

 Plan for further research activities, max. 1 page 

 List of publications and conference posters / oral presentations, description of 
main scientific achievements and participation in research projects; max. 1 
page. 

Application Deadline  Please submit the documents no later than 10 April 2026  
 to: pgarbacz@chem.uw.edu.pl  
Please include information about accessibility needs in the recruitment process in 
your application if you have a disability or special needs.  

Selection process  We reserve the right to invite only selected candidates for an interview. 
 Candidates will be informed a minimum of 5 days in advance of the interview 

date. 
 The results of the competition will be given by e-mail till 30 April 2026 
 If a selected candidate resigns, the position may be offered to another 

candidate on the ranking list. 

Additional comments  More information about the project - 
https://cordis.europa.eu/project/id/101040164 

 Information about the processing of personal data for a job applicant at the 
University of Warsaw 

 
We adhere: 

 The policy of open, transparent and merit-based recruitment at the University of Warsaw  

 The procedure for whistleblowers reporting cases of law violation at the University of Warsaw. 

 University of Warsaw gender equality plan.  

mailto:pgarbacz@chem.uw.edu.pl
https://cordis.europa.eu/project/id/101040164
https://www.chem.uw.edu.pl/wp-content/uploads/2025/03/Informacja-dotyczaca-przetwarzania-danych-osobowych_EN.pdf
https://www.chem.uw.edu.pl/wp-content/uploads/2025/03/Informacja-dotyczaca-przetwarzania-danych-osobowych_EN.pdf
https://rekrutacja-i-rozwoj.bsp.uw.edu.pl/polityka-rekrutacji/
https://monitor.uw.edu.pl/Lists/Uchway/Uchwa%C5%82a.aspx?ID=7084&Source=https%3A%2F%2Fwww%2Emonitor%2Euw%2Eedu%2Epl%2FLists%2FUchway%2F2024%2Easpx
https://www.uw.edu.pl/wp-content/uploads/2020/08/the-gender-equality-plan_the-university-of-warsaw.pdf



